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School Policy Statement on Equality and Community Cohesion

Our school is committed to equality both as an employer and a service provider: we try to ensure that everyone is treated fairly and with respect.  We want to make sure that our school is safe, secure and stimulating place for everyone.  We recognise that people have different needs, and we understand that treating people equally does not always involve treating them all exactly the same. We recognise that for some students need extra support to help them achieve and be successful e.g. all those that fall within the protected characteristics.  We aim to develop a culture of inclusion and diversity in which all those connected to the school feel proud of their identity and ability to participate fully in school life. 
We try to make sure that people from different groups are consulted and involved in our decisions, for example through talking to students and parents/carers, staff and the governing body.  We tackle discrimination through the positive promotion of equality, by challenging bullying and stereotypes and by creating an environment which champions respect for all. 
We aim to make sure that no one experiences harassment, less favourable treatment or discrimination because of their age; any disability they may have; their ethnicity, colour or national origin; their gender identity or reassignment; their marital or civil partnership status; being pregnant or having recently had a baby; their religion or beliefs; their sexual identity and orientation.  At Nightingale we believe that diversity is a strength which should be respected and celebrated by all those who learn, teach and visit us. 
We welcome our duty under the Education and Inspections Act 2011 to promote community cohesion. 
We welcome the emphasis in the OFSTED inspection framework on the importance of narrowing gaps in achievement which affect, amongst others:

· Students from certain cultural and ethnic backgrounds

· Students who belong to low income households and students know to be eligible for free school meals

· Student who are disabled

· Students who have special education needs

· Boys in certain subjects and girls in certain other subjects. 

Staff with responsibility for Equality:

All Staff at Nightingale Primary School.  

Teaching and Support Staff

All teaching and support staff will promote an inclusive and collaborative ethos in their classroom to challenge prejudice and discrimination.  They will also: 

· deal fairly and professionally with any prejudice-related incidents that may occur

· plan and deliver curricula and lessons that reflect the school’s principles, for example, in providing materials that give positive images in terms of race, gender and disability 

· maintain the highest expectations of success for all pupils  

· support different groups of pupils in their class through differentiated planning and teaching, especially those who may (sometimes temporarily) find aspects of academic learning difficult 

· keep up-to-date with equalities legislation relevant to their work. We will provide training and guidance on Equalities for all staff new to the school as part of the induction procedure. We will go through the principal expectations and duties of the Equality Act at a whole staff meeting at the start of the school year. 

Visitors 

All visitors to the school, including parents and carers are expected to support our commitment to equalities and comply with the duties set out in this policy. We will provide guidance and information in school newsletters to enable them to do this. 

Equal Opportunities for Staff 

This section deals with aspects of equal opportunities relating to staff. We are committed to the implementation of equal opportunities principles and the monitoring and active promotion of equality in all aspects of staffing and employment. 

· All staff appointments and promotions are made on the basis of merit and ability and in compliance with the law. 

·  We are also concerned to ensure wherever possible that the staffing of the school reflects the diversity of our community. 

·  As an employer we strive to ensure that we eliminate discrimination and harassment in our employment practice and actively promote equality across all groups within our workforce. 

· We respect the religious beliefs and practice of all staff, pupils and parents, and comply with reasonable requests relating to religious observance and practice. 

· We ensure that all staff, including support and administrative staff, receive appropriate training and opportunities for professional development, both as individuals and as groups or teams.

Staff Member with overview of Equality:  Abigail Hopper

Tel:  020 8985 4259


Email:  ahopper@nightingale.hackney.sch.uk
School Governor with overview of Equality: Christine Evans

The Equality Act of 2010 requires us to publish information that demonstrates that we have due regard for the need to :

· Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Equality Act 2010. 

· Advance quality of opportunity between people who share a protected characteristic and people who do not share it. 

· Foster good relations between people who share a protected characteristic and people who do not share it. 
